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Time

9.00am
9.15am
10.30am
11.00am
12.15pm
1.30pm
2.45pm
3.15pm

5.00pm

BE

Dipartimento di Economia Aziendale
Departmast ol Managenent and Busaress Aaministraton

Sessions

Welcome participants

Morning session |
Entrepreneurship, Traits & Ecosystems

Coffee break

Morning session
Collaborative Network & Organizational
Resilience

Lunch break

Afternoon session |
Digital Transformation, Knowledge and
Urban Innovation

Coffee break

Afternoon session |l
Personal Ties, Careers & Organizational
Change

Conclusive remarks

Universita degli Studi Gabriele D’Annunzio
Sede Pescara - Viale Piandaro, 42



Morning Sessions

9.00am

9.15am

Chair

11.00am

Chair

Welcome Participants

» Stefania Migliori, G. d’Annunzio University
e Federica Ceci, G. d’Annunzio University

Entrepreneurship, Traits & Ecosystems

Filippo Marchesani, G. d’Annunzio University

Coping with Narcissistic Entrepreneurs: Entrepreneurial Orientation and
Organizational Ambidexterity
e Simona Leonelli, University of Modena and Reggio Emilia, Italy
» Valentina Fani, School of Business and Economics, Vrije Universiteit,
Amsterdam

Bridging Gaps in Regional Innovation: Knowledge Circulation by Returning
Entrepreneurs

* Francesca Diodoro, G. d’Annunzio University, Italy

e Federica Ceci, G. d’Annunzio University, Italy

* Francesca Di Pietro, University Milano-Bicocca, Italy

“Creating something that does not exist”: Future-making in impact investing
and social entrepreneurship

e Irene Beccarini, Leonard de Vinci Business School, France

» Alice Mascena, EADA Business School, Spain

e Fabrizio Ferraro, IESE Business School, Spain

Collaborative Network & Organizational Resilience

Daniela lubatti, Skema Business School

Reconfiguring Healthcare in Crisis: Relational Mechanisms of Network
Resilience in Regional Hospital Systems

e Federica Angeli, University of York, UK

e Fausto Di Vincenzo, G. d’Annunzio University, Italy

e Valentina lacopino, Universita Cattolica del Sacro Cuore, Italy

e Daniele Mascia, LUISS University, Italy

* Anna Piazza, University College London, UK
Collective Action in the Wild: Orchestrating for Grand Challenges in Inter-
organizational contexts

e Loris Santarelli, G. d’Annunzio University, Italy

e Federica Ceci, G. d’Annunzio University, Italy

e Andrew Davies, Sussex Business School, UK

Revisiting the project-based organization: Leveraging vanguard-projects to
tackle the climate challenge

* Andrew Davies, Sussex Business School, UK

e Antonio Daood, LUISS Guido Carli University

e Andrea Prencipe, LUISS Guido Carli University
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Afternoon Sessions

1.30pm

Chair

3.15pm

Chair

5pm

BER

Dipartimento di Economia Aziendale
Departmest of Managenent and Busivess Amirvstraton

Digital Transformation, Knowledge and Urban Innovation

Irene Beccarini, Leonard de Vinci Business School

Knowing What Others Know: How Knowledge Reach and Breadth Shape

Innovation Impact and Novelty
e |ubatti Daniela, Skema Business School, France
¢ Rua-Gomez Carla, Skema Business School, France

Decentralized Data Ecosystems as Meta-organizations
e Niloofar Kazemargi, G. d’Annunzio University, Italy
e Saadatmand Fatemeh, University West, Sweden
e Federica Ceci, G. d’Annunzio University, Italy

Smart City in Wonderland and the Digital White Rabbit
* Filippo Marchesani, G. d’Annunzio University, Italy
e Francesca Masciarelli, G. d’Annunzio University, Italy
* Federica Ceci, G. d’Annunzio University, Italy
e Andrea Prencipe, LUISS University, Italy

Personal Ties, Careers & Organizational Change

Simona Leonelli, University of Modena and Reggio Emilia

How did personal ties influence inventive activity during Sweden'’s
industrialization, 1830-19367?

e Fredrik Tell, Uppsala University, Sweden

e Matti La Mela, Uppsala University, Sweden

e David Andersson, Uppsala University, Sweden

Adopting An Open Approach To Innovation And Employee Stress
e Keld Laursen, Copenhagen Business School, Denmark

Beyond the leader: integrating culture and leadership in explaining
resistance to change

e Filomena Pagnozzi, G. d’Annunzio University, Italy
e Gilda Antonelli, G. d’Annunzio University, Italy

Proposing a Triple-Blind Peer-Review Process
e Shawn Pope, IESEG School of Management, France

Conclusive Remarks

e Andrea Prencipe, LUISS Guido Carli University
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